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The UCF Report 
News and Announcements for the Faculty and.Staff of the University of Central Florida 
Knight Notes 
From page 1 of the 
Milwaukee Sentinel t o the 
sports page of the New York 
Daily News, and from Orlando's 
Channel 2 to New York's 
television coverage of the 
Yankees-Brewers game on 
July 29, Rob Sheinkopf's 
wedding was big news. 
A fervent Yankee fan, and 
former UCF admissions coun-
selor, library worker, and 
graduate student, now serving 
as associate director of 
the alumni association at 
Marquette University, 
Sheinkopf planned his wedding 
to Leslie Lannin (a personnel 
assistant at Marquette) to 
coincide w i th a Yankee base-
ball game. The ceremony at 
their apartment clubhouse 
ended at the stadium, and a 
group of 60 celebrants sit-
t ing together at the game. 
Those who remember Sheinkopf 
surely know of his passion 
for baseball, and the nation's 
news media picked the story 
off the wire services and 
carried i t throughout the 
country. 
Only two things went wrong 
for the newlyweds. Reggie 
Jackson didn' t attend, and 
the Yankees got clobbered by 
the Brewers. 
UCF's men's four wi th cox-
swain team brought home this 
gold medal after defeating 
the top teams in the country 
at the 650-meter competit ion 
at the National Sports Festival 
in Colorado Springs, Colo., 
July 29. UCF's squad 
was chosen to represent the 
South after winning the 
trials in Melbourne on 
July 2 1 . 
World-famous circus 
to benefit UCF football 
PACHYDERM PERFORMANCE. The 
Richters, one of Europe's oldest 
circus families, join the Monte Carlo 
cast with their award-winning elephant 
act. In the acrobatic stunt above, 
Carola has just been vaulted off a 
teeterboard to land safely atop the 
steady shoulders of husband, 
Joseph, Jr. 
By Sunni Caputo 
Dazzling-costumed daredevils balance 
precariously high above the crowd; 
sharp white fangs gleam from the jaws 
of roaring tigers; brightly painted 
faces send laughter ringing through 
the big top. "Ladies and gentlemen, 
boys and gir ls. . . Circus World 
and the Monte Carlo Circus welcome 
you to Knight's N igh t ! " 
When the ringmaster's voice fills 
the circus tent Saturday, August 25, 
he wil l be heralding Ringling Bros, 
and Barnum & Bailey's Circus World's 
2y2-hour exclusive performance of 
the world-famous Monte Carlo Circus. 
Proceeds from this extravaganza wil l 
be donated to the newly-formed UCF 
football team, which wil l make its 
local premiere a few weeks later. 
This European-style one-ring circus 
boasts award-winning acts f rom previous 
annual Monte Carlo International Circus 
Festivals in Monaco. Prince Rainer I I I 
worked to createthe festival in an 
effort to perpetuate and honor the 
centuries-old entertainment art, which 
he says has enchanted him since 
childhood. 
The five-year-old festival has now 
come to be known as the "O lympics" 
of the circus domain. Each year, the 
Prince and the Organizing Committee 
carefully screen the most outstanding 
acts around the wor ld, selecting 40 
to 45 of the best to compete for the 
coveted Gold Clown Award, an "Oscar" 
in baggy coat and wide bow tie. There 
is also a Silver Clown Award for 
second place winners, both of which 
the Royal Family presents. 
This all culminates in making the 
Monte Carlo Circus' acrobatic, aerial, 
animal training and other acts one of 
" the greatest shows on ear th." The 
group then tours Canada and the United 
States. 
Although the troupe wi l l be at 
Circus World through Labor Day per-
forming half-hour shows, they wi l l all 
come together for their one and only 
complete performance on Knight's Night. 
Al l friends of the University are 
invited to the 8 p.m. show, wi th a 
(Continued on page 8) 
President reveals 1979-80 budget 
Quality improvement funds, equipment, tenure, 
contracts and raises; overall changes announced 
" I am very pleased to see the 
increased budget we have just received 
f rom the Board office. This is certainly 
a step in the right direction, one 
which I hope represents the beginning 
of a move by the Legislature toward 
more adequate funding for higher 
education in Florida. It includes 
a number of major advances for this 
University — and for the entire State 
University System as well. I am 
referring in particular to the 
Quality Improvement Program, the 
mil l ion dollar-plus funds for 
scientific and technical equipment, 
and the overall increased budget for 
our University." 
With these words, President 
Colbourn this week spoke to his sense 
of the highlights of the 1979-80 
University budget. "We received the 
official figures much later than we 
anticipated," he noted. " I t has 
been that kind of a year. There has 
been an unusual delay in releasing salary 
and budget figures to all the state 
universities because of the many 
special programs in this year's budget. 
We have had to wait for the extensive 
reviews in Tallahassee to be completed 
before we could begin budget alloca-
tions at the individual university level." 
QUAL ITY IMPROVEMENT 
PROGRAM 
One of the most important features 
of the budget is the Quality Improve-
ment Program — the apportionment of 
nearly three quarters of a mil l ion 
dollars to UCF in the first half of 
the biennium to enhance support in 
selected areas wi th significant 
potential for increased quality in 
the University's basic mission and to 
help us better serve the rapidly 
growing industrial and service needs 
of Central Florida. Dr. Colbourn 
explained that these areas are 
"compatible wi th the University's 
mission as stated in our Role and 
Scope and in our proposed Five-Year 
Plan." 
1979-80 
Budget 
Among the UCF programs and areas 
to receive support f rom the Quality 
Improvement Funds are: . 
7. Academic programs relating 
primarily to UCF's basic mission. 
Included here is $427,400 to enhance 
our growing Computer Science program 
and for overall computer support of 
instruction and research activities. 
"We have the only true computer 
science program in Flor ida," the 
President noted. " I t directly serves 
the-needs of many high technology 
firms throughout the entire state as 
well as here in Central Florida. For 
companies like Harris, Applied Devices 
and Florida Software Services to 
expand, high quality educational programs 
are needed to attract and retain out-
standing professional personnel. We 
wil l use these funds for graduate 
stipends and to hire faculty and 
technical support personnel as well as 
to purchase hardware and equipment for 
the computer science program itself." 
Vice President Leslie L. Ellis added 
that computer science "was the 
University's originally designated 
program of emphasis and has already 
been approved for doctoral degree 
planning. This program is a major part 
of our Five-Year Plan and the 
University's Role and Scope." 
Also planned is the upgrading of 
the University's computer center for 
faculty and student use in research and 
teaching — an upgrading which wil l 
assist course development and new areas 
of research. 
The University's engineering 
program wi l l receive initial funding 
of $90,000 " t o provide the impetus 
needed to place this program in the 
position of receiving major state and 
national recognit ion," Dr. Colbourn 
stated. "The program has already 
developed an enviable record of strong 
academic programs, research, and 
(Continued on page 6) 
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Official Memoranda 
To: Faculty and Staff 
From: Bruce A. Whisler, Managing Director, Shakespeare Institute 
Subject: Shakespeare Institute Performances 
The Shakespeare Institute of the University of Central Florida, sponsored 
by the National Endowment for the Humanities, cordially invites you to two FREE 
productions: An Evening of Elizabethan Music*and Dance, Thursday, August 9 
at 8 p.m. and Shakespeare's delightful romantic comedy, A Midsummer Nights 
Dream, Friday and Saturaay, August 10 and 11 at 8 p.m. and Sunday, August 12 
at 2 p.m. 
Al l productions wil l be held at the Edyth Bush Civic Theatre at Loch Haven 
Park in Orlando. 
No tickets or reservations are needed. 
For questions or information, call the UCF Shakespeare Institute, x2867. 
To: Al l Departments Using University Holds System 
From: Gus Lyles, Supervisor of Claims, Registrar's Office 
Subject: Holds for Summer Quarter 1978/79 Grades & Fall Quarter 
1979/80 Registration 
The fol lowing deadline dates must be strictly adhered to by input 
departments desiring to place a student on hold or release f rom hold status 
prior t o the issuance of SUMMER grades and appointments for F A L L Quarter 
registration. 
Deadline Dates Function 
August 20, 1979 Grades (Summer Quarter 1978/79) 
August 27, 1979 Registration (Fall Quarter 1979/80) 
There can be no assurance that names submitted after the deadline date for 
a particular function wi l l be added or deleted f rom the system; however, a 
determined effort wi l l be made to manually post those entries submitted after 
the deadline date. 
To : Faculty and Staff 
From: L. W. Walker, Director of Libraries 
Subject Faculty and Staff Publications 
The UCF Library is compiling an update to the 1970 "Bibliography of 
Faculty and Staff Publications." Al l faculty and staff please send complete 
citation of all publications to Laurie Linsley, Library Rm. 242.' 
The fol lowing is needed for each publication: 
Periodical Art icle: author(s) 
periodical article t i t le 
periodical t it le 
volume number 
issue number 
date of publication 
pages 
Book, Dissertation, Document: 
author(s) or editor(s) 
t i t le 
place of publication 
publisher 
date of publication 
If you have any questions, Please call Laurie Linsley at x2383 or 2561 . 
To: Administrative Council 
From: Kenneth G. Sheinkopf, Director of Information Services 
Subject: Recorded Phone Line 
As I'm sure you know, the Office of Information Services now has a recorded 
phone line which we have been publicizing quite widely throughout Central 
Florida. The message is updated each morning and consists of a calendar of 
events on campus during that day along wi th important events scheduled wi th in 
the near future. The number (275-2UCF) has been printed on a regular basis 
throughout the area, and we receive dozens of calls each day on this line. 
I invite all of you to provide us w i th details of events which you feel 
would be appropriate to be broadcast on this community service telephone line. 
We currently take material f rom the calendar in The UCF Report, but I know 
that we are not receiving information on all campus events of interest t o the 
community. We want to make this as informative as possible so if you wi l l send 
my office the necessary information at least a day or two in advance, we wi l l 
be glad to put your activities on the phone line. 
There is one other feature of this service which you may wish to consider 
for special events, seminars, activities, etc. Since the message can be updated 
in just a matter of minutes, we can carry the latest information needed by 
people off campus. For example, if a baseball game is rained out, a concert 
rescheduled, or a seminar moved to a new location, we can update our recording 
as soon as you not i fy us. You may wish to start including this phone number on 
material you send out to the communi ty , invit ing them to call the number at the 
last minute to make sure there have been no changes in the schedule. 
Please feel free to contact me if you have any questions or ideas about 
ways we can better use our recorded phone line (275-2UCF/275-2823). 
Though the July 25 issue of The UCF Report stated that Dr. Frank Juge 
headed the search for the minor i ty student services director, a search committee 
actually met for several months to review applications and make the final 
recommendations to Dr. Juge. Dr. Joan Burr (Grad. Studies & Res.) chaired the 
committee, and members were Dr. Ida Cook, Dean Paul McQuilken, 
Tommie Nelson, John Stover, Louise Billingslea and Dr. John Washington. 
The fol lowing memo was recently sent to Don Lee, director of physical plant: 
It is w i th pleasure that all of us congratulate J.C. Hicks and his co-workers 
on the hard work they have put in during the last month installing the irrigation 
system and subsequent landscaping at Central Receiving. Very l i t t le credit is 
ever given to those non-academic people who, through their dedication have made 
a beautiful campus out of a sand hill. Thanks for a job well done. 
Dick Shaw 
Central Receiving 
Attention golfers: On Thursday, August 9, f rom noon to 2 p.m. you have 
an opportunity to win up to one month's free use of the UCF Driving Range and 
a Rec Services T-shirt in a Long Drive and Closest to the Pin Contest. Just 
come to the driving range to enter the Rec Services contest (no pre-registration, 
no entry fee). 
There wi l l be separate competitions for men and women wi th prizes given t o 
the top four places in each event. 1st prize - T-shirt and one month unl imited 
use of the range; 2nd prize - one week unlimited use of the range; 3rd prize -
one day unlimited use of the range; 4th prize - one free bucket of balls to h i t . 
NOTE: The UCF driving range wil l be closed f rom August 10 through September 
30 for needed maintenance and repair. The tees area wi l l be closed on August 10 
and the entire range on August 17. Starting when the range reopens on October 
1 for recreational use there wi l l be a charge of 50 cents per bucket of balls 
($4.50 for 10 buckets) put into effect. 
SPORTS MEDICINE WORKSHOP. During the recent workshop on campus, UCF 
athletic trainer Ron Ribaric showed Navy corpsman Bob Towel the proper placement 
of hands while administering cardiopulmonary resusitation. Another student at the 
workshop can be seen behind them, practicing mouth-to-mouth resusitation. 
College of Engineering receives 
professional development award 
Dean Robert Kersten has accepted 
the National Society of Professional 
Engineers (NSPE) Keorper Award of 
$1,000 for the UCF College of 
Engineering in a ceremony at the 
annual NSPE meeting July 14, in 
Tennessee. 
The college was also given a 
plaque reading: to an engineering 
school "who has an outstanding 
commitment to the development of 
professional consciousness in its 
students." 
Those elements in the college's 
program the NSPE evaluated were 
policies encouraging professionalism 
among faculty and students; percent 
of registered faculty and percent 
of graduating seniors taking the 
Engineering Intern Exam; methods 
of bringing the importance of ethics 
into student's understanding of 
engineering practices; and contact 
outside the college wi th practising 
professionals. 
The endowment has been earmarked 
by its donor, Erhard Koerper, for 
purchasing an art display in student 
locations or for engineering students' 
loans. 
In accepting the award, Dean 
Kersten noted the strong support of 
the UCF administration and the Florida 
Engineering Society in the establishment 
of professional objectives for the UCF 
College of Engineering. 
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High schoolers communicate during UCF summer workshop 
Twenty minor i ty students f rom 
Orange and Seminole County high schools 
are enrolled in the third annual summer 
communication workshop at the 
University. 
The students are bused to the UCF 
campus each morning and attend classes 
taught by regular faculty members. 
Classes cover news reporting, photo-
graphy, broadcast announcing and 
advertising. 
The Department of Communication 
conducts the workshop to interest 
minori ty students in journalism and to 
give them some practical training in 
the f ield. For class projects, the 
students publish a four-page newspaper 
and produce several f i lms. The students, 
most of them in their junior year, 
receive high school credit for their 
work. Al l their expenses, including 
transportation, textbooks and f i lm 
supplies, are paid by the University. 
The workshop meets for nine weeks 
and, in addition to attending classes, 
students tour local newspapers and 
radio and television stations, talk 
to teachers and other officials at the 
university and are counseled about 
their opportunities to attend college. 
While enrolled in the workshop, the 
students carry a heavier load than 
most college students. They attend 
eight classes which meet a total of 
32 hours a week. 
Vincent Cheves, a senior f rom 
Apopka High School, said he enrolled 
in the workshop " t o gain some practical 
experience in mass communicat ion." 
Cheves, who now plans to enroll in UCF 
after he graduates f rom high school, 
added: "The opportuni ty t o experience 
college life first-hand has been 
invaluable. Many people have given 
me advice and counseling that I would 
not have received otherwise." 
Rosalind Postell, a senior at 
Maynard Evans High School, said she 
enrolled in the workshop to determine 
if she wanted a career in journalism. 
After several weeks on campus — 
"because of the great instructors 
and the practical experience" — 
she has definitely decided to enter 
the f ield. 
Similarly, Arthur Young, another 
senior f rom Apopka, said, " I have 
really learned a great amount of 
information that can help me later in 
life. My main interests are journalism 
and photography, and this workshop 
wil l help me next year when I write 
for the school newspaper. But the 
main thing is that this workshop 
gives you the chance to meet new 
people, experience things that you 
have never experienced before, expand 
your knowledge and have a litt le fun 
in the process." 
The workshop wil l conclude August 
16 wi th a luncheon and an exhibi t ion 
of the students' work. Their parents 
and high school counselors wi l l be 
invited to the luncheon. 
Dr. Fred Fedler, workshop director, 
said the Department of Communication 
hopes to conduct a four th workshop 
next summer. To recruit students for 
that workshop, faculty members f rom 
the department wi l l visit more area 
high schools next winter. However, 
because students spend much of their 
time working in a television studio, 
darkroom and other facilities capable 
of accommodating only a l imited number 
of students, enrollment in the workshop 
wil l again be restricted to no more 
than 25 students. 
EXPERIENCING COLLEGE LIFE. It's a summer at UCF for Apopka 
High School twins Venetta (center) and Lenetta (right) Woodard. Here 
they review lecture notes from their journalism class with Dr. Fred 
Fedler, workshop director. 
DOA seeks suggestions 
on rule changes 
Members of the UCF Staff Council 
attended a recent meeting in Orlando 
conducted by the Florida State 
Regulatory Agency and the Department 
of Administrat ion. The meeting was 
scheduled to allow local Career 
Service employees to make recom-
mendations for changes, revisions 
and deletions in Chapter 110 of DOA 
rules dealing wi th benefits affected 
by recent legislation. 
These new rules must be drawn up 
by July 1, 1980. If you are interested in 
making suggestions, send your ideas to 
Miles T. Dean, Acting Director of 
Personnel, Division of Personnel, 
Committee to Revise DOA Rules, Carlton 
Building, Tallahassee, 32301. 
Among the rules affecting Career 
Service employees are: 
Section 110.110, State Group 
Insurance Program, Recommendations: 
Include "Newborn Care" on family 
plan. Include dental health insurance 
coverage. Include "Emergency" care 
on family plan. 
Section 110.135 Terminal Payment 
of Accumulated Sick Leave, Recommen-
dations: Make formula and language more 
clear. Pay 100% of accumulated sick 
leave upon either termination or 
retirement; thereby reducing leave 
taken while employed. 
Section 110.210, Classification 
Plan, Recommendations: Re-define and 
make more equitable as duties increase 
or change drastically for incumbent. 
Assign responsibility to DOA, rather 
than Agency. 
Section 110.110, Pay Plan, Recom-
mendations: Omit geographical pay 
scale. (DOA advises you to write to 
your legislators). Assign rate of 
increases in pay for incumbent who 
receives a promotion through up-
GOOD NEWS FOR CHEMISTRY DEPARTMENT - When Bob Zeigler, right, a 
1978 UCF graduate, returned to campus during vacation from his job with Dow 
Chemical in Louisiana, he brought along a $1,000 check from his employers for 
chemistry department chairman Dr. Guy Mattson. The company annually 
contributes to the scholarship fund for use by chemistry majors. 
grading of position wi th Department 
of Administrat ion rather than Agency. 
Section 110.220, Recruitment, 
Recommendation: Clarify language 
and make process less cumbersome. 
Section 110.225, Examination and 
Selection, Recommendations: Clarify 
language, make process less clumsy 
while still complying wi th OEO 
regulations. Refer others who may be 
qualified by experience rather than 
the top five scores on examination. 
Designate sole responsibility to 
Agency. 
Section 110.230, Certif ication, 
Registers, Appointments, and Pro-
mot ion, Recommendations: Clarify 
language, make entire process less 
clumsy. Al low CETA employees credit 
for experience gained while employed 
at Agency under CETA. 
Section 110.240, Attendance and 
Leave, Recommendations: Make maxi-
mum accrual for leave and comp time 
equal for all employees. Have no 
ceiling on maximum of Annual Leave 
accrual or pay employee for over 
maximum allowed to accumulate. In 
cases of vested employee who may be-
come ill over the length of time 
accrued for sick and annual, permit 
other employees to donate sick leave 
from their accrued leave to vested 
employee who may need help. Pay 100 
percent of accrued sick leave upon 
retirement or termination. Al low 
job-related short term illnesses to be 
compensated for in some way other than 
an employee's sick leave where contagious 
disease contact increases employees' 
absences. 
Section 110.250, Suspensions, 
Dismissals, Reduction in Pay, Demotions, 
Lay-Offs, Transfers, Recommendations: 
Pay 100 percent of accrued leave time 
upon retirement or termination. CS 
employees who are nearing the ages of 
retirement be given periodic reports 
of benefits for specific ages of re-
tirement. Two suggestions regarding 
millage for transfers: decrease to 25 
miles; and increase to 100 miles. 
HOMER COMBS DIES 
Dr. Homer Combs, a retired charter 
faculty member, died July 28 in an 
auto accident near his home in 
Bradenton. Combs came to the University 
in January, 1967, and helped to 
establish the College of Humanities 
and Fine Arts (then Humanities and 
Social Sciences). He served as chair-
man for the English department before 
being appointed as the Assistant Dean 
of the college. He retired in 1974 
but had remained in close touch wi th 
his former UCF colleagues. 
1979-80 BI-WEEKLY 
PAYROLL SCHEDULE 
9 a.m. 
Deadline Submission 
The fol lowing payroll schedule 
was originally printed in the June 13 
issue of The UCF Report. It is printed 
again for those of you who missed it. 
Please clip this schedule and save it, 
as individual copies wil l not be sent 
to departments. 
1979 
Beginning 
06/22 
07/06 
07/20 
08/03 
08/17 
08/31 
9/14 
09/28 
10/12 
10/26 
•11/09 
11/23 
12/07 
1980 
12/21 
01/04 
01/18 
02/01 
02/15 
02/29 
03/14 
03/28 
04/11 
04/25 
•05/09 
05/23 
06/06 
Ending 
07/05 
07/19 
08/02 
08/16 
08/30 
09/13 
09/27 
10/11 
10/25 
11/08 
11/22 
12/06 
12/20 
01/03 
01/17 
01/31 
02/14 
02/28 
03/13 
03/27 
04/10 
04/24 
05/08 
05/22 
06/05 
06/19 
Personnel/ 
Student 
06/29 
07/13 
07/27 
08/10 
08/24 
09/07 
09/21 
10/05 
10/19 
11/02 
11/16 
11/30 
12/14 
12/28 
01/11 
01/25 
02/08 
02/22 
02/07 
03/21 
04/04 
04/18 
05/02 
05/16 
05/30 
06/13 
•Indicates No State Health 
Insurance Deductions 
Date 
of Pay 
07/13 
07/27 
08/10 
08/24 
09/07 
09/21 
10/05 
10/19 
11/02 
11/16 
11/30 
12/14 
12/28 
01/11 
01/25 
02/08 
02/22 
03/07 
03/21 
04/04 
04/18 
05/02 
05/16 
05/30 
0//13 
06/27 
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UCF Library Current Awareness Report 
A special bi-weekly report f rom the UCF Library 
The Current Awareness Report, published by the Library since 
1969, offers excerpts of newspaper articles dealing with important 
issues and developments in higher education. Complete articles are 
available from the Reference Department, UCF Library, P. O. Box 
25000, Orlando, Florida 32816. 
THE OIL STAIN IN ACADEME - (Editorial) 
New York Times, 7/22, p. 18E. 
"Arab oil money, like every other k ind, talks — and in the accent of its 
donors. The sound of that money talking can be heard on Wall Street and 
even along Pennsylvania Avenue. Now it echoes through the halls of academe. 
American educational institutions that accept funds f rom the Arab trade, or 
Arab nations, for the study of Arab affairs are being directed, or expected, 
t o demonstrate a decent respect for the politics and prejudices of their 
benefactors. There have already been terrible rows about alleged demands 
that Jews, Israelis and Israeli-born scholars be barred f rom the Middle East 
study programs of the University of Texas and the University of Southern 
California. Faced wi th similar controversy, the Massachusetts Institute 
of Technology and Swarthmore, Haverford and Bryn Mawr lost their enthusiasm 
for Arab culture. There have been complaints that the Arab studies center 
at Georgetown University speaks single-mindedly to its Washington neighbor, 
the Federal Government, for the cause of the Palestine Liberation Organiza-
t ion . . . . Those who depend on gifts need to be badgered to publicize their 
source, no matter how many times laundered, so that others may judge their 
work accordingly. Scholars should be expected to protest in public about 
suspected discrimination or pressure. And the academy as a whole needs to 
encourage publicity and protest by rallying to the support and protection of 
the whistle blowers. It is the only way of preventing the stain on some 
f rom spreading to a l l . " 
US COLLEGES LURE FOREIGN STUDENTS -
Christian Science Monitor, 7/23, p. 20. 
"Where did the foreign students come from who attended US colleges last 
year? From Iran, Republic of China, Nigeria, Canada, Hong Kong, India, 
Japan and Venezuela. Iran was the big leader wi th 36,220, and China sent 
13,650. Al l eight of these countries sent a total of 113,630. What did 
they study? Nearly 30 percent chose engineering, and next in popularity 
were business, natural science, social science, education and mathematics. 
These fields accounted for 76 percent of the 235,509 foreign students 
enrolled last year in US colleges and universities. Which schools did they 
attend? Miami Dade Community College enrolled the most, some 3,456. Next 
in order were: University of Southern California, University of Wisconsin, 
Indiana University, University of Michigan, Howard University, University of 
Washington and Harvard University." 
STUDENTS TAKE SABBATICAL TO EXPERIENCE 'REAL' WORLD -
(by Lucia Mouat) Tampa Tribune, 7/22, p. 2G. 
"Fo r Susan Jenkins it was the conviction that an ivory tower gap existed 
between her Pennsylvania college campus and the 'real' world outside. So, 
despite strong opposition from her parents, who vowed that their offer t o 
foot her college bills was good then or never, she took a full-t ime job in 
the fall of her junior year as a waitress in an ice-cream parlor. ' I met 
all kinds of people and I learned exactly what I wanted to learn,' she 
recalls. ' I found that Plato and Shakespeare had just as much to say that 
was vital and applicable to my experience as the people I had been talking 
to — that it didn't really matter where I was. Taking time off to think 
everything over convinced me of the value of going to college for other 
reasons than getting a job.' . . . . Many students who have taken time away 
from campus say that one of the chief benefits is to see that college is 
much more than job training - that it is just one part of the process of 
growing. Although their grade-point averages on return to the campus tend 
to shoot up for a t ime, faculty stopout watchers say it is the improved 
attitude and enthusiasm which often are more noticeable." 
SMALL COLLEGE DEFIES FEDERAL DEMANDS -
(by John Bronson) Los Angeles Times, 7/15, pt. 1A, p. 6. 
"Grove City College has not taken a penny in direct government aid since 
i t was founded 103 years ago. No matter. The Presbyterian-affiliated school 
has been showered with federal decrees and directives, most of which it has 
ignored. One form from the Department of Health, Education and Welfare was 
not so easily tossed aside, however. HEW has been pressing Grove City since 
1977 to sign a confirmation that it is complying wi th Title IX of the 
Education Amendments of 1972, which bans discrimination against women. Grove 
City officials say the college has no quarrel with women's rights. But 
because the college gets no direct government funds, it has refused as a 
matter of principle to sign the form. To college President Charles MacKenzie, 
the issue is academic freedom. 'Once the nose of the camel gets in the tent, 
the whole camel moves in , ' he said in an interview at the school's campus 
in western Pennsylvania's rolling hills. ' I f we signed this, we'd be 
expected to sign compliance forms for everything under the sun.' . . . . 
MacKenzie says Grove City has gotten support f rom other colleges. 'One 
university president to ld me he wished his insti tut ion could take the same 
position, but that i t couldn't because one-third of its budget comes f rom 
the government,' he said. The publicity surrounding the case has even 
generated some donations to help defray the legal costs, estimated at 
$150,000 should the fight go to the Supreme Court. Nevertheless, MacKenzie 
knows he has a tough battle ahead. 'We feel somewhat like David facing 
Goliath, ' he said." 
NEW YORK TO OPEN TESTS FOR COLLEGE TO PUBLIC 
SCRUTINY - (by Richard J. Meislin) New York Times, 7/15, p. 1 . 
"Call ing standardized admissions tests 'imprecise and open to potential 
misinterpretation and misuses.' Governor Carey announced yesterday that he 
had signed a bill requiring the services that administer the tests for colleges 
and graduate schools to open their examinations to public scrutiny for the 
first t ime. The law wil l allow students to see their graded tests and the 
correct answers and thereby conf irm the grading. It wi l l compel the testing 
services to disclose their research on the validity of the tests and to 
describe what the tests are supposed to measure and how to interpret the 
scores . . . . The admission-tests bill was the subject of intense lobbying 
by testing services and college and university administrators, who opposed 
it, and f rom student, parent, education and consumer groups, which supported 
i t . . . . Al though the law applies only to tests given in New York State, i t 
wi l l have a major effect nationwide by making the validity studies and 
actual tests and answers — which have long been closely guarded secrets — 
widely available." 
TRUTH IN TESTING - (Editorial) 
New York Times, 7/24, p. 14A. 
"The intemperate responses of some academic testers to New York's t ru th-
in-testing law are certain to damage their cause more than the law itself. 
The associations that administer admission tests for medical and dental 
schools have threatened to pull out of New York, and the Educational Testing 
Service, the nation's biggest testing enterprise, has said it might curtail 
services. Doubtless, the law wil l require more work on their part, and there 
wi l l be added costs. But their complaints are overstated. In fact, the law 
is welcome; it's time to take the mystery out of college testing. The law 
signed recently by Governor Carey applies to such examinations as the 
Scholastic Apt i tude Test and the Law School Admission Test that colleges 
and graduate schools use to rank their applicants. As of Jan. 1, 1980, a 
copy of any test offered in New York must be fi led wi th the State Department 
of Education. In addit ion, data on how a test was constructed and validated 
must be made public. What irks the testers most is a provision that allows 
anyone who takes an exam to receive a graded copy . . . . The testers say 
the law means an exam given in New York cannot be used again because its 
contents are likely to be disseminated elsewhere." 
FOREIGN TESTING RAISES QUESTIONS -
(by Gene I. Maeroff) New York Times, 7/17, p. 1C. 
"Long before the recent national controversy over the value of coaching in 
preparing students for admissions tests, officials at some of the country's 
leading colleges and universities were concerned about coaching schools 
abroad, particularly in Taiwan. The existence of such schools in other 
countries underscores the increasingly important relationship between for-
eign students and American higher education. With 235,000 non-Americans 
enrolled in colleges and universities in the United States and the prospect of 
the number reaching 1 mil l ion during the next decade, the competi t ion among 
foreign students to enter selective institutions here is intense. Admissions 
tests identical to the ones used here are given to foreign students applying 
to American schools and competitive pressures have risen to the point that 
the Educational Testing Service had to disallow all of the results of one of 
its examinations on Taiwan because so many students apparently had been 
coached from stolen copies of the test. Coping wi th such problems and finding 
more effective ways to evaluate the academic preparation of foreign students 
is becoming a major issue to American educators. 'What we are dealing wi th 
are tests that are imperfect instruments at best for measuring t h ^ aptitude 
of foreign students,' said Joel Slocum, director of foreign student 
services at Columbia University. 'We're trying to make foreign students f i t 
tests that we've designed for Americans." 
EVERY SIX MONTHS, CERTAIN STUDENTS FEEL ROTTEN A T 
THE 'CORE' - (by Lawrence Rout) Wall Street Journal, 7/25, p. 1. 
" I t ' s summer vacation here at the University of Chicago, and the graduate 
economics students have all headed for cooler climes: the bowels of air-
conditioned Regenstein Library. ' I see the sun, but only on my way to and 
from the l ibrary,' says 22-year-old Michael Pergamit, taking a momentary 
breather f rom his 10-hour study day. It isn't much of a summer vacation, 
but Mr. Pergamit and his fellow first-year graduate students have l i t t le 
choice. They have been preparing for a test known as the 'Core' exam. It 
is a grueling two-part test that has struck horror in the hearts of gener-
ations of economics students here. This summer's Core exam began July 10, 
when the students had three hours to tackle four pages of about 20 short 
essay questions on 'price theory. ' On Aug. 10, a like number of 'theory-
of-money' questions wil l be given. The test is the first, and most d i f f icu l t , 
requirement to getting a doctorate or a master's degree in economics here. 
But most students are convinced that the sleepless nights are wor th i t . 
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Besides boasting one of the finest faculties in economics, 'Chicago is unique 
in that it believes that i t can directly apply economics, as it teaches it, 
to problems in the real wor ld , ' says Rachel McCulloch, who received her Ph.D. 
at Chicago and now is an associate professor of economics at Harvard . . . . 
There is widespread agreement that the University of Chicago stands alone 
in its pressure-cooker emphasis on a battery of do-or-die exams, the most 
crucial of which is the Core exam. The fourth-f loor wall in the social-
science hall, where Core grades are posted, is aptly dubbed the 'wailing 
wal l . ' In the January exam, only three of 19 students passed both parts." 
A BILLION FOR HIGHER EDUCATION - (Editorial) 
Chicago Tribune, 7/19, p. 7. 
"We have f inally reached the bi l l ion dollar mark in our support for 
colleges and universities in the State of Ill inois,' Gov. Thompson said as he 
approved the annual appropriation bill for public higher education. The 
$1.04 bil l ion budget is up 9.6 percent over last year. There is nothing 
particularly joyfu l about seeing a government expenditure break a bi l l ion 
for the first t ime. But it is an occasion for satisfaction that Illinois 
is not starving its public universities, but is enabling them to keep 
reasonably in step wi th the times — which means in step wi th inf lat ion . . . . 
The current appropriation reflects a modest increase in tu i t ion, another 
hard-won victory for the Board of Education and its staff. The case 
for tu i t ion increases was so strong that the politicians were able to over-
come their characteristic reluctance to approve them. As Gov. Thompson 
said, ' I f inally came down to the decision that w i thout the extra money f rom 
the tu i t ion increase, quality education in Illinois would be impaired." 
PROPOSAL TO CUT COLLEGE FACULTY PAY HIKE TOLD -
(by Lanie Jones) Los Angeles Times, 7/26, pt. 2, p. 1. 
"Faculty salary increases would be cut to give deans and vice presidents 
of the 19-campus California State University and Colleges as much as a 19.5 
percent pay hike this year, according to a proposal Chancellor Glenn S. Dumke 
is expected to present to trustees today. Specifics of the plan have been a 
closely guarded secret, but some details emerged Wednesday in conversations 
wi th trustees, Faculty Senate leaders and university administrators. 
Specifically, the plan would cut a 14.5 percent faculty salary increase - approved 
by the Legislature last week for all state employees — to 14.2 percent. Although 
the loss is only a slight cut in raises for the system's 18,000 instructors, 
it means an additional 5 percent boost for the 235 campus deans and vice 
presidents whose salaries of f rom $29,748 to $40,512 a year are thought to 
be less than those at comparable inst i tut ions." 
PRESERVING LOANS TO STUDENTS - (Editorial by 
Charles W.V. Meares) Gainesville Sun, 7 / 21 , p. 4A. 
"Student loans are strictly in keeping wi th the American tradit ion of people 
paying their own way to the extent possible. Students should bear part of 
the cost of their educations. Parents should do their part, government its 
part, but students should do their part too, mostly by borrowing against 
future income . . . . Since the enactment of the Higher Education Act of 1965, 
the philosophy has been not to charge students the ful l cost of loans. Instead, 
they repay their ful l debt wi th some interest, and the government helps by 
keeping the interest low. Government subsidies keep the debts down to a 
manageable level but students stil l feel self-reliant." 
LAZY SUMMER? NOT ON CAMPUS - (by Lucia Mouat) 
Christian Science Monitor, 7/16, p. 2. 
"Those lazy days of summer that used to turn most college campuses into quiet 
ghost towns no longer have the same effect. Now, at a growing number of small 
liberal arts colleges, once-vacant dormitories are welcoming a string of 
paying summer guests who, like those at a popular resort, may soon force 
the hoisting of a 'no vacancy' sign or two. The visitors to these campuses, 
which tradit ionally offer no summer school, range f rom professionals attending 
conferences and alumni just passing through to children attending sports camps 
and students living in dorms while they work in town. At a time when most 
campuses are hard pressed to recruit enough regular students to keep the 
dollars steadily roll ing in , the new summer enterprise represents a valuable 
source of income . . . . A t the College of Will iam and Mary in Williamsburg, 
Virginia, which does happen to have a summer school, the mix of one-week 
sports clinics and training conferences for such groups as police and for-
esters is expected to bring close to $150,000 in summer income. David Healey, 
director of auxiliary programs, says the college accordingly plans to reduce 
student dormitory charges for the coming winter term by $10 each." 
GEOLOGY GRADUATES FINDING LOTS OF JOB OFFERS -
(by Gregory Miller) Today, 7/29, p. 7B. 
"Fo r most students at the University of Florida, being a week out of school 
w i th no job and a master's degree is enough to make you nervous. But not one 
recent grad. He didn' t start looking seriously for work until he got his 
diploma. A week later, however, he was back f rom Houston wi th a $20,000 
job. He could afford to be nonchalant, explained one of his professors'. 'He's 
a geologist.' The job market for geologists has been greased by the precious 
oil of the energy crisis. 'There are just so many jobs, it isn't any problem at 
al l , ' said Dr. James Eades, who heads the geology department at the 
Gainesville campus. A t a time when resources are short and energy companies 
need new fuel sources, geologists — trained in the history and characteristics 
of the Earth's crust — 'are at a premium,' Eades said. 'They don't have to 
look at al l, ' said Dr. Paul Ragland, chairman of geology at Florida State 
University. 'Some companies come here to recruit, and the students wi th 
good grades have several job offers.' In sharp contrast wi th earlier days, 
top master's graduates can expect several job offers as early as a year 
before graduation, plus starting salaries slightly more than $20,000 a year." 
MACKAY: COLLEGES MUST UP STANDARDS - (by Jonathan Peterson) 
Tallahassee Democrat, 7/27, p. 1B. 
"Florida's universities should leave the teaching of basic skills to the 
public schools and stop accepting students who are not prepared for college work, 
state Sen. Kenneth 'Buddy' MacKay said Thursday. 'The responsibility for re-
mediation once and for all has got to be put at the public school level,' he 
said. 'The cost of not doing this is affecting our entire p r o g r a m . ' . . . . 
The Legislature's decision to require higher standards for students in 
teacher education programs is the beginning of a move toward competency 
requirements at the community colleges and universities, said MacKay, D-Ocala. 
In their recent session, legislators passed a law requiring students entering 
teacher education programs after July 1982 to score in the 40th percentile 
of a standard test. MacKay also referred to a recent federal court decision, 
that reaffirmed Florida's right to maintain a competency testing program. 
'Anyone who doesn't see the implications in that court opinion for higher 
education in Florida hasn't thought it through very carefully,' he said." 
Calendar 
The following calendar covers a 
variety of UCF events scheduled for 
the next two weeks. All local programs 
show the location, time and admission 
charge, if known. Please contact the 
individual offices or programs for 
additional information, including 
charges, reservations, or schedule 
changes. Items for the Calendar 
must be submitted by Thursday noon 
of the week preceding publication. 
WEDNESDAY, AUGUST 8 
University Movie. Woodstock (R). 
VC Patio, 8:30 p.m. Admission: $1.25. 
Coffee House. VC Snack Bar, 10 p.m. 
to midnight. 
Faculty Artist Series. Dr. Stewart 
Gordon, chairman of music at the U. 
of Maryland, wil l present a solo 
recital featuring works by Debussy, 
Rachmaninoff, Scriabine and Beethoven. 
Music Rehearsal Hall, 8 p.m. Admission: 
$2 at the door. 
EEO Grants-in-Aid program. Today is^ 
the last day to submit applications for 
this program. Al l minori ty employees, 
women and minority graduate students 
may pick up forms at Personnel. For 
information concerning eligibi l i ty, 
call x2771. 
MONDAY, AUGUST 13 
Entertainment. "Fu l l House." 
VC Green, 11 a.m. to 1 p.m. 
WEDNESDAY, AUGUST 15 
Back to School Display. Pre-admission, 
advising and counseling services wi l l 
be featured for in-coming students at the 
Volusia Mall (Daytona Beach) through 
Aug. 19. 
People 
Dr. Robert D. Martin (El. Ed.) was 
UCF representative at a statewide confer-
ence, "Cooperative Planning for the 
Preparation of Personnel in Exceptional 
Student Education," held by the DOE 
July 11-12, in Tallahassee. 
Dr. Phillip Taylor (Comm.) spoke 
to the women employees of the Dept. 
of Housing and Urban Development and 
the Social Security Office in Orlando 
on the topic, "Effective Communication 
Skills: How to Work wi th People." 
Susan K. Davis (School & Com. Rel.) 
spoke to counselors at Daytona Beach C.C. 
July 24, and Polk C.C. July 30, t o 
review changes in programs at UCF and 
to review the updated student 
counseling manual. 
Dr. David B. Slaughter (Pub. Serv. 
Admin.) attended the 1979 Fla. Worker's 
Compensation Law Seminar in Tampa, 
July 20. 
Dr. Charles Unkovic (Soc.) attended 
the National Crime and Delinquency 
Conference at Hartford, Conn., June 
18-20. 
Barth Engert (Pub. Affairs) appeared 
on Channel 9's "Sunrise Jubi lee" 
program July 18 to discuss UCF's Pre-
Veterinary Counseling program, 
Shakespeare Summer Institute and the 
upcoming football season. 
Dr. Homer C. Gerber (Comp. Sci.) gave 
a talk and a demonstration of the Apple 
II computer system for the students at 
the Summer Resource Program for the 
Gifted at Dover Shores Elementary 
School, July 26. 
Dr. James R. Driscoll (Comp. Sci.) 
attended the American National Stand-
ards Institute Data Base Systems 
Study Group meeting in Minneapolis, 
Minn., July 23-24. 
K.G. Sheinkopf ( Info. Serv.) gave 
the keynote address on publicity and 
media relations at the 3rd annual 
publicity workshop, sponsored by the 
Council of Arts and Sciences, July 20 
at Rollins College. 
Publications 
and Papers 
Richard D. Hunter (Phys. Ed.) has 
published an article, "Teaching Tennis 
in a Gymnasium," in the May issue of 
the Journal of Health, Physical Edu-
cation and Recreation. 
Credit Union 
news 
The University's credit union currently 
offers members the fol lowing services: 
1. Joint or individual accounts — 
you may have an account in your name 
only or wi th a member of your family. 
2. Family accounts — any member 
of your immediate family may be first 
on an account wi th you as the jo int 
owner. 
3. Life Insurance on Shares — 
each dollar in a share account is 
covered by a dollar of free life 
insurance on the first named owner 
up to $2,000. If deposit is made 
before reaching the age of 55; 
paid on a decreasing percentage 
f rom age 55 to 70. 
4. Al l share accounts are 
guaranteed to $40,000 by the Fla. 
Credit Union Guaranty Corp. 
5. Payroll deduction for share 
deposits and loan payments. 
6. Deposits in by the 10th of 
the month receive dividends for that 
month and every month thereafter 
unti l the end of the dividend period 
if the money remains on deposit. 
7. Currently paying 6 percent 
dividends compounded quarterly. Mem-
bers statements are mailed after each 
dividend period. 
8. Certificates of Deposit — 
currently paying 7% percent dividends 
annually. Minimum of $1,000 for one 
year. 
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B U D G E T R E V E A L E D - (Continued from page 1) 
external grant funding, and 
engineering faculty members are 
actively researching such areas as 
solar energy systems, lake water 
quality, lake restoration and a number 
of othertopics important t o Central 
Florida. Quality improvement here wil l 
result in further growth, particularly 
in research and externally funded 
activities, and wi l l also help support 
many of our computer science programs." 
A th i rd major academic program, 
Respiratory Therapy, wi l l receive 
$50,000 in these funds. Dr. Ellis 
explained that "UCF has one of only 
20 baccalaureate degree programs in 
respiratory therapy in the nation, 
and the only one in the SUS. The 
program has already demonstrated a 
high level of quality and these funds 
wi l l help provide needed instructional 
equipment and additional personnel." 
President Colbourn 
"This has been a complicated 
and sometimes a distracting year. 
But the results have been worth 
the wait — I remain very optimistic 
as to our future prospects. 
Obviously, we need to continue 
efforts to secure significant 
salary improvements for all 
University employees." 
President Colbourn added that 
"Respiratory Therapy is also one of 
our priorities in the Role and Scope, 
and recent graduates are already 
helping f i l l the increasing need for 
qualified respiratory therapists in 
hospitals throughout the state." 
2. Enhancement of programs 
related to economic and cultural 
development. The two programs to 
benefit in this category are Business 
Administration ($50,000) and Music 
and Theatre (funds to be provided 
next year). 
Dr. Ellis noted that support for 
business administration "wi l l provide 
the stimulus to move this area into 
a position of preeminence and national 
stature. Its faculty are developing 
rapidly in research and are actively 
involved in a number of areas such as 
banking, tourism development, marketing 
and economics education, along with 
many research and service institutes. 
Our long-range plans indicate a great 
deal of growth and development in this 
program." 
The favorable entertainment 
industry environment locally has helped 
increase the demand for music education, 
and so funds wil l help further develop 
our music and theatre program. "The 
nation —even international — attention 
received by the 'Simply Shakespeare' 
program is a good indication of the 
quality of our program and the interest 
developing in this area," the President 
added. "We have sought and wil l 
continue to seek support for a perform-
ing arts center, recognized the 
development of music in our Role and 
Scope document, and are planning a 
master's degree in music for 1983-84." 
3. Other enhancements. Two other 
areas receiving Quality Improvement 
Funds are Wniversity Development and 
Academic and Faculty Development. 
President Colbourn emphasized 
the "The activities and results during 
the past few years give clear evidence 
of our success in increasing external 
community support for University 
programs. The $75,000 we are receiving 
for this area wi l l provide additional 
personnel to further enhance these 
activities and continue the growth of 
external support funding. These funds 
wil l be used," he continued, " t o 
provide support for merit scholarship 
winners, endowed chair matching and 
distinquished lecturers, adding 
immeasurably to the quality of our 
educational programs. Our development 
efforts are a significant part of 
UCF's obligation to create a rich 
academic atmosphere." 
A variety of programs wil l be 
implemented by $45,000 in funds for 
academic and faculty development, 
including a University Lecture Series, 
Distinguished Scholar Program and 
enhanced funding for Summer Faculty 
Research Awards. Both Colbourn and 
Ellis stressed that the University 
has had a commitment to outstanding 
teaching and learning opportunities 
from its very origin and has investi-
gated various ways in which this 
commitment could be best realized. 
These funds, the President explained, 
"w i l l allow us to bring scholars to 
select departments for seminars, work-
shops and colloquia, would allow 
other scholars to spend longer periods 
of t ime such as a ful l quarter or more 
on campus, and would allow a greater 
number of selected faculty members to 
devote their summers to research and 
other scholarly endeavors." 
Other funds in the Quality Improve-
ment Program wil l help in the salary 
enhancement of some unfi l led and new 
formula generated lines, and wi th 
research and development projects at 
the Solar Energy Center. 
SCIENTIFIC AND 
TECHNICAL EQUIPMENT 
The new budget also gave the 
University $1,070,000 in OCO funds for 
Academic Affairs to be used solely for 
the purchase of scientific and techni-
cal equipment. In fact Dr. Juge of 
Graduate Studies and Research notes 
that some of these funds are designated 
for matching grants for equipment. 
Ellis explained that these funds 
were in addition to the University's 
regular OCO of about $700,000 for the 
coming year, which he noted, "repre-
sented a slight increase over last 
year's budget. These regular OCO funds 
also wil l help us provide equipment for 
faculty use and wil l meet a number of 
normal University needs." 
Ellis added that the Board office 
still has additional OCO funds 
scheduled to be allocated shortly. " I 
anticipate that UCF wil l receive 
approximately $300,000 for additional 
scientific and technical equipment for 
next year, bringing our total technical 
and scientific allocation to approxi-
mately $1,370,000." 
FACULTY SALARIES 
AND CONTRACTS 
Because of the long delay in 
receiving actual budget figures f rom 
the Board office, the University has 
been unable to release salary dollars 
to the colleges unti l this month. 
Ellis explained that UCF has 
received funds for 6.7 percent salary 
raises for allocated (fil led and 
unfilled) positions. "Because of 
faculty turnover, promotions, unfi l led 
positions and the t ime frame involved 
in the employment process, we are making 
every attempt to maximize these dollars 
to allocate as much as possible for 
raises," he added. "Thus, we wi l l 
average 7.8 percent for raises for 
faculty employed for at least one 
ful l quarter and who meet the other 
Vice President Goree 
"I am particulary grateful 
that the BOR and the Legislature 
have recognized, to a limited 
degree, the increased costs of 
running the University." 
requirement to receive these raises. 
While the overall average for all 
authorized positions is 6.7 percent, 
raises wi l l still average 7.8 percent 
for those qualif ied, thus some wi l l 
receive more, others less than that 
average." Dr. Colbourn noted that 
while the University's overall raise 
average appears to be well wi th in 
President's Carter's salary guidelines, 
it is well below many other 
universities across the nation. 
President Colbourn noted that because 
of the modest growth expected next year 
and the fact that UCF wi l l meet enrol-
lment projections, we can expect two 
or three faculty positions for the 
coming year. 
A t this point, it appears that 
faculty members wi l l receive their 
contracts by August 20, though Ellis 
stressed that every ef fort wi l l be 
made to shorten this schedule. The 
basic procedure called for the monies 
to be released to the Deans on August 
1. It is anticipated that i t wi l l 
take them a week to 10 days to make 
their recommendations on individual 
faculty raises and discuss these 
raises and special problems wi th 
Ellis. The Academic Affairs office 
then processes the recommendation, a 
procedure which could take as long 
as a ful l week because of the many 
contracts to prepare, type and sign. 
" I ' m sure we can meet the August 
20 date," Ellis added, "bu t we wil l 
try as hard as we can to get contracts 
•out sooner. I know that the faculty 
members are eager to have them as 
soon as possible. I'm sure that they 
realize the many problems and delays 
the Board office faced to get the 
information to us this year, but the 
least we can do is speed things up 
here and issue new contracts as quickly 
as possible." 
A & P SALARY INCREASES 
Al l salaried non-unit A&P 
personnel and salaried and general 
unit OPS personnel are eligible to 
receive salary increases if they were 
employed for at least one quarter 
during the 1978-79 academic year. 
For the general unit, salary 
increases wi l l be granted in 
accordance wi th Article 23 of the 
BOR/UFF Agreement and guidelines 
issued by the BOR. 
For non-unit personnel, the 
appropriations act grants, discre-
tionary salary increases averaging 
6.7 percent t o all authorized non-
unit positions. Vice President J. 
Philip Goree added that " the 
University wi l l be able to award 
some continuing A&P personnel more 
than the 6.7 percent because of 
turnover and recent promotions. We 
are very pleased that we can provide 
this added salary benefit at a t ime 
of rapidly escalating costs." 
Salary increases become effective 
September 1 for 12-month personnel, 
and during the employee's first pay 
period of the 1979-80 academic year 
for all other personnel (the only 
exception is 9-month personnel who 
began the academic year during the 
summer quarter. Their increases 
have already gone into effect). 
CAREER SERVICE INCREASES 
There are two types of pay 
increases for career service 
employees: 
Competitive Pay Grade Adjustments 
— pay grade adjustments made on a 
class-by-class basis to place the 
State in a more competitive position 
in recruiting and retaining qualif ied 
employees. These adjustments vary 
greatly f rom class to class. 
Minimum Annual Salary Increases — 
increases granted to employees who 
have at least six months of continuous 
and satisfactory service on September 
1, 1979, and who receive a total 
competitive pay grade adjustment less 
than $600 per year. Each employee so 
described is therefore assured of a 
salary increase of at least $600 
annually. 
I t should be noted that new pay '' 
Vice President Ellis 
"I'm very pleased that we 
will be able to give a higher 
average raise to our faculty than 
originally expected." 
grades are being assigned most classes 
wi th new minimums and maximums. How-
ever, if a pay grade adjustment carries 
a particular individual more than 15 
percent beyond the new maximum, the 
individual shall be entit led to the 
15 percent ceiling or to $600, which 
ever is greater. 
There wi l l be no other pay 
increases of any type during fiscal 
1979-80. There are no merit or dis-
cretionary increase funds for 1979-80. 
GENERAL BUDGET ALLOCATIONS 
The University's budget, offically 
passed at Friday's BOR meeting, 
provides for a 1979-80 allocation of 
$29,316,819 - an increase of $4.68 
mil l ion over last year. 
The budget increases are in the 
fol lowing areas: 
(Continued on page 8) 
The UCF Report Page 7 
Grant Opportunities 
For further information on the programs listed below, contact Mary A. 
Johnston, Adm. 245, x2671. 
Indirect Cost Rate is 53.4%. Current Fringe Benefit Rate is 16.11% of 
Salaries. For OPS employees, the Fringe Benefit Rate is .4% of Wages. 
NSF National Science Foundation 
Deadline: Student Science Training Program (SSTP) 
August 22 The Student Science Training Program wi l l accept proposals 
for FY 1980 funding unti l August 22. The goal of SSTP is 
that of recognizing the capacity of students (senior 
and junior high) to be motivated by a measure of 
independence in their studies and thus t o accept greater 
responsibility for planning and carrying out their own 
learning activities. NSF supports the active participation 
of students wi th college faculty in specially-designed 
instruction and investigative work. More information is 
available in A D M 245. 
USOE/OPM U.S. Office of Education / Office of Personnel Management 
Deadline: Visiting Executives Program Announcement 
September 25 The Center for Leadership Development and Academic Adminis-
trat ion has announced a new exchange program for campus 
and Federal agency administrators. Sponsored in cooperation 
with the U.S. Office of Personnel Management and the Office 
of Education, the program wil l provide ten administrators 
f rom each area wi th short-term assignments in the other 
sector. The program is designed to provide opportuni ty both 
for individual growth and institutional advantage. Federal 
administrators, for instance, wi l l become better acquainted 
w i th distinctive campus operations and problems at the same 
time they provide management assistance in those activities. 
Likewise, campus administrators wi l l be able to present 
educational perspectives and organizational skills wi th in 
Federal agencies while also learning different managerial 
techniques and governmental procedures. Participation in 
administration in another environment wi l l provide both a 
learning and a sharing opportuni ty. And, upon the return 
of their visiting administrators, the sponsoring institutions 
wi l l gain f rom the added insight and competencies achieved 
through the experience. Assignments wi l l be approximately 
three months long and wi l l start in early January, 1980. The 
program wil l include seminars at both the beginning and the 
end of the assignment. I t is not anticipated that the exchange 
ordinarily be on a one-to-one basis. Thus, a campus could receive 
a Federal administrator wi thout sending one in return, and 
vice versa. The sponsoring or sending agency or inst i tut ion wi l l 
be responsible for the individual's salary and benefit program. 
It is anticipated that Federal agencies wi l l assist w i th per 
diem expenses. Partial costs of the program wil l be recovered 
through an average placement fee of $500 to be paid by the 
sponsor. Nominations by college and university presidents of 
interested individuals are in order as are suggestions of 
campus positions to which visiting Federal administrators might 
come. Nominations should be made wi th evidence in mind of 
accomplishment, interest in such an experience, and abil i ty 
to learn and contribute quickly. Individuals should be experienced, 
mid-or-senior level administrators. Positions for Federal admini-
strators should be identif ied in terms of functions and desired 
skills. It is anticipated that mid-level government managers 
wi l l be nominated by the agencies and that a variety of interests 
and skills wi l l be presented. Institutions interested in 
receiving an agency administrator should be prepared both to 
utilize his or her talents and to provide an instructive campus 
experience. Nominations and proposals to host should be received 
by September 25, 1979 and wi l l be screened by an advisory 
committee composed of both educators and government managers. 
Further information can be secured from Dr. John B. Bennett, 
(202) 833-4761, Office of Education, Washington, D.C. 
ACLS American Council of Learned Societies 
Deadline: Aids to Individual Scholars 1979-80 
September 30 The American Council of Learned Societies has announced the 
opening of the 1979-80 competitions for Fellowships. Below are 
brief descriptions of some of the fellowships which are 
available and application deadlines. General inquiries and 
requests for application forms should be addressed to the Office 
of Fellowships and Grants, ACLS, 800 Third Avenue, New York, 
NY 10022 (212)888-1759. 
Deadline: Fellowships 
September 30 Stipends of up to $13,500 to scholars wi th the doctorate or its 
equivalent for research in humanistic fields. Fellows must be 
able to devote a minimum of six continuous months (up to a 
maximum of 12 months) to ful l-t ime work on their proposals. 
Deadline: 
September 30 
Deadline: 
November 1 
Deadline: 
November 15 
NSF 
Deadline: 
October 1 
NSF 
Deadline: 
October 1 
CLR 
Deadline: 
October 12 
Applicants must be citizens or permanent residents of the U.S. 
or Canada, and must not be more than 50 years of age at the time 
of the application deadline. Awards are intended primarily 
for the provision of free t ime, although amounts of travel, 
for clerical or research assistance, or for reproduction or 
purchase of materials are allowable. Support of dependents 
may be included. 
Research Fellowships for Recent Recipients of the Ph.D. 
Grants up to $7,000 for a minimum of 41/2 months of full 
research in the humanities. The program is l imited to 
scholars whose Ph.D. degrees were awarded after January 1, 1977. 
Travel Grants for Humanists to International Meetings Abroad 
Grants to scholars in humanistic disciplines to enable them to 
participate in international scholarly meetings held outside 
the U.S., Canada and Mexico. Only persons who are to read papers 
or have a major official role in the meeting wil l be eligible 
for award. Social scientists and legal scholars who specialize 
in the history or philosophy of their disciplines may apply 
if the meeting they wish to attend is so oriented. Applicants 
must hold the Ph.D. degree or its equivalent, must be U.S. 
citizens or permanent residents, and cannot have received an 
ACLS travel grant in either of the two preceding calendar years. 
The above deadline date is for meetings to be held in March 
through June. 
Study Fellowships 
Stipends of up to $12,000 for 6-12 months of full-t ime work 
between July 1, 1980 and December 3 1 , 1981 (beginning no 
later than Apri l 1, 1981). Funds are to aid young scholars 
in the humanities (it is expected that most fellows wil l be 
under the age of 36), to enlarge their range of knowledge 
by study inside or outside the humanities in disciplines 
other than their present specialization which normally 
employ a different methodology. Social and natural scientists 
who wish to study a humanistic discipline are also invited 
to apply. 
International Travel Grant Applications 
For individual travel to start on or after January 1, 1980; 
group travel on or after July 1, 1980. The program provides 
centralized funding to enable U.S. scientists to participate 
in international scientific meetings held abroad, for the 
purpose of (1) obtaining and exchanging science information 
and (2) professional development. 
Public University of Science 
This program seeks to improve the scope, quality, and quantity 
of communication between scientists and non-scientists, and 
to facilitate and improve the processes of public communication 
about science. Proposals are encouraged which have the fol lowing 
characteristics: high cost-effectiveness, effective communication 
to a substantial and significant audience, importance that 
goes beyond specialized or parochial interests, either in the 
scope of the proposal itself or in its potential transferability 
and extension to larger purposes; target audiences that are not 
effectively reached by existing information education programs 
and, use of innovative modes of communication. 
CLR Academic Library Management Intern Program 
The Academic Library Management Intern Program is designed to 
assist in the development of managers for the nation's large 
research and academic libraries. It is the Council's hope that 
the program wil l help to create a pool of highly qualified 
library managers who wil l be ready and able to move into senior 
administrative slots as these become vacant in future years. 
Each intern wil l spend ten months working closely wi th the 
director and top administrative staff of one of the country's 
large academic libraries selected for its administrative 
excellence. Recent interns have studied at Stanford, Duke, Yale, 
the University of Connecticut and Indiana University. While 
individual programs vary, interns spend an intensive period 
observing and participating in management activities, reading 
and undertaking special assignments. Applicants must be librarians 
who are citizens of the U.S. or Canada or have permanent 
residence in either country. In choosing the interns, the 
selection committee wi l l consider such factors as professional 
library experience, administrative skills, academic records, 
and the intellectual and personal qualities that are important 
in academic library leadership. Finalists wi l l be invited for 
personal interviews in Washington. The internship covers ten 
months and usually runs f rom September through June. Interns 
wi l l receive an amount equal to their normal basic salary and 
benefits (up to a total of $22,000) for program-related travel 
and moving expenses. Further information and application forms 
may be obtained (send a self-addressed mailing label) f rom 
Academic Library Management Intern Program, Council on Library 
Resources, 1 Dupont Circle, Suite 620, Washington, D.C. 20036. 
Governor's office establishes 
student intern program 
The fol lowing letter has been 
received from the Governor's Office 
regarding an Intern Program: 
"The Office of the Governor has 
established an Intern Program in 
cooperation wi th the Department of 
Administrat ion. 
Internships are available wi th in 
the Office of the Governor for graduate 
and upper level undergraduate students. 
The unique concept of this program, 
as compared to other standard intern 
programs, is that the students wil l 
work on a project assignment basis in 
the many varied units of the Governor's 
Office. 
The primary focus of the [nrern 
Program is to give interested students 
a chance to combine their formal 
education wi th a realistic exposure 
of a governmental administrative 
environment. Through rotated project 
assignments and daily contact w i th 
administrators, the students wi l l 
actively use their leadership and 
communication skills. 
The Office of the Governor plans 
to hold several management seminars 
to train the interns in such areas 
as handling constituent problems, 
responding to correspondence, and 
general research and policy 
development. The program is designed 
to accommodate the students' need 
for f lexibi l i ty and creativity, 
coupled wi th practical experience." 
For further information on this 
program, contact the Office of 
Graduate Studies. A l imited number 
of pamphlets on the program are 
available. 
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fu l l house of 2,500 anticipated. 
Faculty and staff members have 
already received memos f rom Joby 
Anthony, Faculty Senate Chairman, and 
Dorothy Staples, Staff Council Chair-
man, regarding the event and admission. 
There are two types of t icket plans 
available: patron and sponsor. Patron 
tickets are $25 each. This t icket 
entitles the patron not only to 
premium seating at the show, but also 
a chance to meet the performers at a 
pre-show cocktail reception. A t 7 p.m. 
these guests wi l l be admitted through 
Employment Opportunities 
Circus World's upper level parking 
area, where valet parking wi l l be 
available. While parents attend the 
outdoor reception, a special party 
is planned for their children. Tickets 
for all children under 12 are $5. 
There wil l also be regular admission 
(sponsor) tickets which are $10 for 
adults and $5 for UCF students. 
Patron tickets may be purchased 
f rom the UCF Foundation, A D M 350. 
Sponsor tickets are available in the 
athletic department, ED 161 . 
Caption Contest # 2 
It's time for another caption contest. The basic rule stays the same 
as before: just write a humorous caption for the photo above — the 
funnier, the better. The prize stays the same as before: a coupon book 
for $10 in food at the cafeteria, compliments of Saga. Even the judge 
stays the same as before: Bill Daum. Send him your entry at ADM 
395-K before August 15, and you might win the prize. 
Name Campus Ext. 
The UCF Report 
The UCF Report is a weekly 
publication of official information 
and news for the faculty and staff 
of the University of Central 
Florida. It is published every 
Wednesday during the academic year, 
and bi-weekly when classes are not 
in session and during the summer, 
at a cost of $158, or 7 cents 
per copy. For further information 
on any material appearing in this 
report, contact K. G. Sheinkopf, 
director, Office of Information 
Services, Room 395-K, Adminis-
trat ion Building, phone 275-2504. 
Editor: Sunni Caputo 
Editorial Staff: Linda Boyette, Bill 
Daum, Jackie Wartell 
Designer: Liz Thompson 
Photographer: Bernal Schooley 
UCF 
Information 
Services 
Permission is granted to reprint or 
to excerpt material f rom The UCF 
Report for use in other media. 
Deadlines 
Al l news, photographs and calendar 
announcements for The UCF Report 
must be submitted to the Office of 
Information Services by Thursday noon 
of the week preceding publication. 
Classifieds 
Lost: On Thursday evening July 26, 
a blue igloo ice chest was accidently 
placed on the t runk of a brown Spit-
fire parked in the faculty parking lot 
located between the Administrat ion 
Building and the Education Building. 
If anyone kept it for safe keeping, 
please call x2127 and we wil l send 
someone to pick i t up. Thank you. 
Roommate wanted: Female UCF employee 
wants same to share spacious 2 bedroom, 
1 bath Winter Park apartment. $118/mo. 
plus Ya util ities. Prefer non-smoker 
please! Call Sunni, x2504. 
House for Rent: Near UCF, 3 bdrm, 
2Vz bath. Ideal for 2 couples. References 
required. $400/mo. Available Aug. 10. 
CAM 277-2831 after 5 p.m. 
The University of Central Florida is an 
Equal Opportuni ty/Af f i rmat ive Act ion 
Employer. 
The Division of University Personnel 
Services lists the following available 
positions at UCF. They are listed by job 
title, department, minimum 
qualifications, annual salary range, 
bi-weekly salary, and closing date for 
applications. It is the responsi-
bility of the applicant to successfully 
complete any required performance and/ 
or written exams prior to being 
considered for a specific job opening. 
Tests are administered by appointment 
only, on a limited but continuous 
basis. If you are unable to schedule 
an exam for a current vacancy before 
the posted closing date, we encourage 
you to proceed with the exam so that 
you will be eligible for the next 
position in that class which becomes 
available. All test scores are valid 
for four years. For information on 
any required exams, as well as further 
details on these positions, contact 
Personnel at x2771. A listing of 
available faculty positions within the 
SUS is available on request at the 
receptionist's desk (ADM 230). 
Career Service 
Clerk Typist II (Health Svcs. and 
Student Affrs.). Graduation f rom high 
school and one year of clerical and/or 
typing experience. Written and 
typing tests required. Hours 12:30 
p.m. to 9:00 p.m. for Health Services 
position. $6,160-7,893, $236.02. 
8/9 ,8 /16 . 
Fine Arts Production Manager. 
(Theatre). Four year degree in music, 
art, or theatre and two years 
experience in the technical operations 
of musical or theatrical productions. 
Hours may vary periodically: 10:00 
a.m. to 7:00 p.m.. $10,670-14,115. 
$408 .81 .9 /1 . 
Scientific Programmer. (Fla. Solar 
Energy Ctr., Cape Canaveral, Fla.). 
Four year degree in computer science, 
data processing, engineering, math, 
or a physical or natural science and 
two years of experience in computer 
programming or computer analysis. 
A master's degree in computer science 
may substitute for one year of required 
experience. Background in meteorology 
helpful. $13,405-17,936. $513.60. 8/9. 
Custodial Worker. (Bldg. Srvs.). 
Abi l i ty to fo l low wri t ten and oral 
instructions. Hours: 6:30 a.m. to 
3:00 p.m. $6,055-7,517, $232.00. 8/9. 
Plumber. (Physical Plant). Graduation 
f rom high school and three years of 
plumbing experience. $10,106-13,322, 
$387.20. 8/9. 
Computer Operator I I I . (Computer 
Svcs.). Graduation f rom high school 
and two years of experience in the 
operation of a computer, one of which 
must have been at the Computer 
Operator I level or above. Experience 
wi th Harris computer systems, IBM 
JES2 and Telecommunications diagnostic 
equipment desired. Hours 3:30 p.m. 
to 12:00 p.m. $10,106-13,322, $387.20. 
8/9. 
Athletic Trainer. ( Intercol l . Ath.) . 
Four year college degree wi th major 
courses in physical education or 
physical therapy and three years of 
experience in physical education or 
physical therapy. Prefer certified 
member of Athletics Trainers Assoc. 
$11,944-15,890, $457.62. 8/9. 
Management System Analyst I. (Fin. 
Aid) . Four year college degree and 
one year of experience in systems 
procedures analysis, management 
analysis, or industrial engineering. 
Student financial aid experience 
preferred. Written test required. 
$11,944-15,890, $457.62. 8/9. 
Secretary I I I . (Engineering). 
Graduation f rom high school and two 
years of secretarial and/or clerical 
experience. Written and typing tests 
required. Pefer word processor and/or 
mag card experience. $7,810-10,127, 
$299.23.8 /16. 
Secretary I I . (Business Adm.) . 
Graduation f rom high school and one 
year of secretarial and/or clerical 
experience. Writ ten, typing & short-
hand tests required. $6,766-8,687, 
$259.23. 8/9. 
Day Care Group Instructor. (Child 
Care Ctr.). Graduation f rom high school 
and two years of sub-professional 
experience working wi th children in 
group activities. Written test 
required. Prefer four year degreed 
teacher, certif ication in early child-
hood education. $8,206-10,691, 
$341.41. 8/16. 
Illustrator I I . (Print Shop). 
Graduation f rom high school and two years 
of experience in commercial art or 
il lustrating work. $9,584-12,591, 
$367.20. 8/16. 
Stock Clerk. (Bookstore). Completion 
of the tenth grade. Written test 
required. $6,160-7,893, $236.02. 8/16. 
Promotional opportunity only 
Univ. Police Corporal. (Univ. 
Police Dept.). Graduation f rom high 
school and 4 years professional 
police experience. Certificate by 
Police Standards Commission required. 
Only eligible promotional register 
candidates need apply. $11,944-
15,890, $457.62. 8/16. 
BUDGET REVEALED -
(Continued from page 6) 
1. Salary increases to continu-
ing and new positions: $1,301,099. 
2. OPS increases for graduate 
assistants, temporary faculty, student 
assistants and temporary staff 
employees: $163,138. 
3. General expense funds increase 
including util it ies: $108,264. 
4. Florida Solar Energy Center 
increase: $351,000. 
5. Quality Improvement Funds: 
$737,379. 
6. Scientific and Technical 
Equipment, OCO Funds: $1,070,270. 
In addition to approving the 
University's budget at Friday's BOR 
meeting, the Regents also approved 
tenure for the following UCF faculty 
members: 
College of Education: Elaine 
B. Cox (Elem. Ed.), Sharon L. Hiett 
(Teach. Analysis), Patricia E. 
Higgenbotham (Phys. Ed.) and 
Robert F. Paugh (Secondary Ed.). 
College o*f Engineering: Charles 
E. Nuckolls (Mech. Engineering & Aero. 
Sci.). 
College of Health Related Professions: 
Owen C. Elder (Health Sci.) and 
David R. Ingram (Com. Disorders). 
College of Humanities and Fine 
Arts: Donald E. Jones (Humanities, 
Phil. & Rel.). 
College of Natural Sciences: 
Amar Mukhopadhyay (Comp. Sci.) and 
David W. Washington (Biol. Sci.) 
